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IT IS HEREBY AGREED by and between the HAVERSTRAW-STONY POINT 
CENTRAL SCHOOL DISTRICT (hereinafter referred to as the "DISTRICT”); and the CIVIL 
SERVICE EMPLOYEES ASSOCIATION; INC., LOCAL 1000, AFSCME, AFL-CIO for the 
NORTH ROCKLAND SCHOOL UNIT OF ROCKLAND COUNTY, LOCAL- 844, (hereinafter 
referred to as the “UNION”), that the wages, salaries, conditions, and terms of employment of 
those unit persons employed by the District for the period July 1. 2012 to and including June 30, 
2014, shall be as follows:
ARTICLE I - RECOGNITION
The District hereby recognizes the Union as the sole and exclusive unchallenged 
representative o f all its non-instructional employees, excluding all managerial and confidential 
employees so designated by PERB , in the determination o f terms and conditions of employment 
and in the settlement of grievances for the maximum period allowed by law.
ARTICLE II - DEFINITIONS
1. An employee who is in a position established under Civil Service Rules and 
Regulations by the Rockland County Personnel Office and who has regularly assigned duties for 
a period equal to or exceeding fifty percent (50%) of the time prescribed as a normal workweek, 
but less than a normal workweek, is deemed a “permanent” employee.
2. An employee who is regularly assigned duties for a period less than fifty percent 
(50%) of the normal time is deemed a “part-time” employee.
3. An employee who is specifically hired for a position for a period o f less than 
ninety7 (90) days is deemed a “temporary'” employee.
ARTICLE ffl - GENERAL -  CONDITIONS
1. Employees described in Article 11(1) above who are regularly scheduled to work 
thirty' (30) or more hours per week shall be entitled to all benefits defined in subsection 2 below. 
Any employee working less than thirty (30) hours per week or hired for less than ninety (90) 
days is not entitled to any benefits.
2. Benefits for purposes of this Article include sick leave, personal leave and health 
insurance premium contributions by the District except for certain employees and benefits as 
defined in Article IX, D and F of the Agreement.
ARTICLE IV - EMPLOYEE ASSIGNMENTS
1. The District may transfer employees to any location within its jurisdiction. 
Serious consideration will be given to employees' circumstances, such as problems involving 
travel distances between home and job, and personal and family problems.
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2. Subject to the provisions of the Grievance Procedure (Article XV3H) and of 
Section 1 above, any employee who is to he permanently transferred from one location to 
another shall receive two (2) weeks notice of such transfer in writing with the reasons therefore. 
Provided, however, that by mutual agreement, the Parties may waive such requirements.
3. In the event of any vacancy within the District, the District shall notify all civil 
service employees of the vacancy by giving seven (7) working days notice of such vacancy, 
whether it be a new opening or a promotion. Such notice shall be posted in all school buildings 
throughout the District, and a copy shall be supplied to the Union Unit President. Such notice 
shall indicate job title, qualifications, duties, location of vacancy, salary range, and the deadline 
for the filing of applications.
4. Whenever practicable, the District shall fill all competitive positions on a 
promotional basis, and shall call for a promotional examination by the Rockland County-' 
Personnel office when required in instances where it is feasible to conduct such an examination 
as required by Civil Service Regulation or Order then currently existing.
5. Vacancies shall be filled on the basis of merit, fitness, skill and ability before 
hiring another person from outside the District to such a position.
6. Before abolishing a position, or establishing a new position, the District shall give 
written notice thereof to the Union, which shall have the right to give its views on the intended 
action. Where new positions are established, the District, in its notice to the Union, shall set forth 
the proposed job description, and the Union shall have the right to negotiate the wage rate for 
same with the District.
7. The professional non-teaching personnel will follow the teachers’ day, teachers’
work year, and track teachers’ responsibility regarding: two parent conferences at night; 
orientation when appropriate (K, 5 and 8); and attendance at maturation programs with a 
professional staff member. These personnel include employees holding the position of registered 
professional nurse, student assistance counselor and social worker assistant "
8. The District shall fill all positions that become vacant through retirement, 
resignation or termination in no more than ninety (90) days from the date that a vacancy occurs, 
provided the position is to be filled on a permanent basis or unless otherwise abolished.
.ARTICLE V - REDUCTION IN FORCE
The District and the CSEA hereby agree to the following so that layoffs may be made in 
an equitable manner:
1. The District in its sole discretion shall determine the number and type of positions 
to be abolished.
2. Once the District has determined that an occupied position is to be abolished, the 
employee in that job title who has the least seniority shall be the one to be laid off.
3. For the purpose of administering paragraph 2 above, seniority shall be based upon 
each employee’s total years of sendee for the District, regardless of the title or titles in which 
that service was rendered. Unpaid leaves of absence shall not be counted towards seniority. Part- 
time sendee shall be pro rated for seniority purposes, wdth an 8 hour/12 month schedule as the 
denominator in the pro-ration. For example, a part-time employee who has worked for the 
District for ten years in a four-hour-per-day, 12 month-per-year position shall have five years o f  
seniority for layoff purposes. ...
4. This article contains all of the District’s obligations toward noncompetitive and 
labor class employees in relation to layoffs except as required by law' or the terms of this 
collective bargaining agreement.
ARTICLE VI - RETIREMENT
1. The retirement plan under Section 75-1 of the Retirement and Social Security Law' 
shall be in force for Tier 1 and Tier 2 employees. All Tier 3 employees will be covered by  
Article 14 or Article 15 of the Retirement and Social Security Law while all Tier 4 employees 
will be covered by Article 15 of the Retirement and Social Security' Law.
2. The District shall provide benefits under Section 41j o f the N.Y.S. Retirement and 
Social Security' Law (application of up to 165 days of unused sick leave will apply to increase 
service credit upon retirement).
3. All eligible employees will be covered by a guaranteed ordinary' death benefit as 
defined in Section 60-b of the Retirement and Social Security' Law'.
ARTICLE VII -  INSURANCE
1. Health Insurance:
(a) Effective prior to July 1, 2012 - The District may transfer coverage for 
health insurance from the insurance company under which it currently insures 
such employees in the District to another insurance company. The Association 
agrees to allow the District to self-insure for health benefits under a plan limited 
to District employees or in a plan with other school districts in the county'. It is 
mutually agreed that any' decision to change health insurance coverage will be 
made jointly bv the District and the Association. The District and the Association 
further agree that, except as hereinafter provided, coverage and benefits should be
equal to or superior to the coverage and benefits provided at the time the then 
current health insurance plan (Empire Blue Cross Blue Shield. Blue Choice - July
1. 1994) was first adopted.
(b) Effective July 1. 2012 - The District shall have the discretion to 
transfer health insurance coverage of members of the CSEA Unit to the Erie 
BOCES New York 44 Plan. Coverage and benefits for members of the CSEA 
units shall be provided pursuant to the provisions of the Erie BOCES New York 
44 Plan. Should the District, at some point in the future, withdraw, or be removed, 
from the Erie BOCES New York 44 Plan, the District agrees to provide health 
insurance coverage comparable to the benefits provided under Aetna prior to the 
transfer of coverage to the Erie BOCES New York 44 Plan.
2. The District shall provide health and dental insurance benefits as follows:
(a) Employees hired prior to February 1, 1996 and wrho participate in the 
District plan shall contribute the following amounts towards the cost of health 
insurance each year:
Effective Effective
Julv 1.2012 Julv 1. 201 :
Individual $350 S400
Two Person Coverage S500 S550
Family Coverage S650 $700
(b) Employees hired on or after February 1, 1996 and before August 30, 
2001 shall pay 10% of the annual cost o f health insurance coverage for individual, 
two person or family coverage.
(c) Employees hired on or after August 30, 2001 shall pay 20% of the
annual premium for individual, two-person or family coverage for the first three 
years o f employment._____________________________________________________
(d) Employees hired prior to July 1, 2005 after three years of employment 
shall payy 10% of the annual premium for individual, two-person or family 
coverage.
(e) Employees hired after July' 1, 2005 after three years of employment
shall payr 15% of the annual premium for individual, two-person or family 
coverage. . . .  . . . . . .  ................. .
(f) The District will extend health insurance coverage on the same basis 
to domestic partners of District employees i f  the employee and his or her 
domestic partner meet the certification requirements of the insurance company'.
3. Upon his or her ERS eligible retirement, an employee is guaranteed medical 
insurance after ten (10) years of service in the District if  he or she has participated in District 
medical insurance in the two years prior to retirement. If an employee has not participated in 
health insurance for the last two (2) years of employment, he or she will not be eligible to 
receive health insurance on retirement. Upon retirement, the employee contribution will 
continue at the same rate as the employee was contributing at the time of his,her retirement at 
age 65. A retired employee must enroll in Medicare Part B as primary coverage when age- 
eligible. The cost o f such participation shall be paid for by the individual but may be reimbursed 
annually by the District. This is to comply with Board policy. If  an employee is receiving 
retirement benefits from ERS. but has not reached age 55 and meets all other criteria to receive 
retiree health insurance, then the retiree must pay 100% of the premium costs for health 
insurance until he or she reaches age 55 to receive such benefits. Such payments may be made 
to the District, m onthly by the retiree or in. two (2.) separate annual payments, on July 1 and 
January 1.
4. Health Insurance Committee -  The District and all employee organizations shall 
continue to actively participate in the joint health insurance committee. The Committee shall 
regularly meet to review- costs, participation rates and benefit design. The Committee shall 
recommend changes in health insurance benefits and plan design that will result in savings to all 
plan participants and the District. Recommendations may include benefits offered, contribution 
levels, co-pays, deductibles, tiered plans or other design changes. Prior to adoption and 
implementation, such changes shall be subject to approval of the Board of Education and all 
employee organizations. The District agrees to schedule a health insurance committee meeting 
prior to the implementation of the Erie BOCES New York 44 Plan to discuss the feasibility o f 
creating a health insurance buyout for CSEA members.
5. Dental Insurance — The District agrees to pay 100% of the cost of dental 
insurance for full-time employees consistent with current practice.
6. Life Insurance -  Group life insurance in the amount of S50.000 with double 
indemnity shall be provided by the District and fully paid consistent wdth current practice.
7. Flexible Benefit Plan (Section 125 Plan)
A Flexible Benefit Plan is a tax-saver plan offered through payroll deduction to 
each employee. An open enrollment period will be held each year for the Flexible Benefit Plan. 
The benefits available are as follows:
A. Premium Redirection Plan - Each employee who is contributing to the group 
insurance plan through payroll deduction will be automatically enrolled in the premium 
redirection plan unless a waiver form is signed. Such waiver form may be obtained from the 
Business Office.
B. Healthcare Reimbursement Plan - Each employee may elect to redirect a
portion o f his or her salary to pay for certain out-of-pocket unreimbursed medical expenses 
including dental, vision, prescriptions, etc. Generally, expenses listed in Publication 502 of the 
Internal Revenue Code are considered reimbursable expenses.
C. Dependent C-are Reimbursement Plan - Each employee may elect to redirect a 
portion o f his or her salary' to pay for the care of a child under age 13 who is claimed on the 
employee's federal income tax return or for the care of a spouse or other tax dependent who is 
incapable of caring for him or herself.
ARTICLE VIII - LIABILITY INSURANCE
1. This district shall pay the premiums for individual liability' insurance for 
professional purposes for the School Nurse and Athletic Trainer to an amount not to exceed S100 
per employee per annum. The Certificate of Insurance and a copy of the premium invoice is to 
be provided to the CSEA.
ARTICLE IX - SICK LEAVE & PERSONAL LEAVE
A. Sick Leave for Unit Employees Employed Prior to July 1, 1979:
1. Permanent employees are entitled to the following schedule of sick leave:
10-month employees -  16 days
11 -month employees -  19 days 
12-month employees -  19 days
2. Effective July 1 o f each year, all eleven (11) month and twelve (12) month 
permanent employees who have been in the service of the District for at least five (5) years shall 
be credited with a sick leave bank o f one hundred fifty (150) days. In the event such sick leave is 
exhausted, andThe empIoyeeTias returned to full-time status for thirty' (30) consecutive working 
days, exclusive of vacation, the employee shall be credited with an additional sick leave bank o f  
fifty' (50) days. Ten (10) month employees shall receive five-sixths (5/6tt13) of the above-stated 
sick leave.
3. An employee may have sick leave not exceeding ten (10) day's per annum because 
of sickness in the immediate family, but such leave shall be charged against the employee's sick 
leave. No more than five (5) day's o f family sick leave may be taken consecutively.
4. Any unused portion o f sick leave may be carried forward to the next and 
succeeding years, and will be cumulative to a total of one hundred and sixty-five (165) days for 
service credit only for retirement purposes. Sick leave remains at one hundred and ninety' (190)
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days maximum.
5. If an employee's work assignment changes such employee to a part-time 
employee, any accumulated sick leave shall remain available for such employee even while 
employed as a part-time employee.
6. Any employee who retires with fifteen (15) years o f sendee within the District 
shall receive payment for fifty percent (50%) of his/her unused sick leave, paid at his/her then 
current rate of-salary, but such payment shall not be in excess of twenty-five (25) days.
B. Sick Leave for Unit Employees employed July 1, 1979 or thereafter:
1. - Permanent employees are entitled to the following schedule of sick leave:
(a) 10-month employees - 16 days
(b) 11-month employees - 19 day's
(c) 12-month employees - 19 days
2. An employee may have sick leave not exceeding ten (10) day's per annum because 
of sickness in the immediate family, but such leave shall be charged against the employee's sick 
leave. No more than five (5) day's of family sick leave may be taken consecutively.
3. .Any unused portion of sick leave may be carried forward to the next and 
succeeding yrears, and will be cumulative to a total of one hundred and sixty-five (165) days for 
sendee credit only for retirement purposes. Sick leave remains at one hundred and ninety (190) 
days maximum.
4. If an employee's work assignment changes such employee to a part-time 
employee, any accumulated sick leave shall remain available for such employee even while 
employed- as a parRlme employee. :
5. Any employee who retires with fifteen (15) years of sendee within the District 
shall receive payment for fifty' percent (50%) of his/her unused sick leave, paid at his/her then 
current rate of salary', but such payment shall not be in excess o f twenty five (25) day's.
C. 1. There shall be a collective bank of sick leave for unit employees employed
subsequent to July 1. 1979, which shall contain a number of day's which shall 
equal the number of unit employees multiplied byr the number of years during 
which this provision shall be in effect; provided, however, that the number o f 
day's in the collective bank shall in no event exceed 1300.
(a) Eligible unit employees, upon exhaustion of their accumulated leave, will 
apply in writing to the Superintendent and Union President for permission to use a 
specified number o f days of said District bank. Such letter shall state the nature of the 
illness, the number of days needed, any relevant medical documentation, and written 
authorization for the District to examine and/'or secure any or all medical records which 
may be requested by the Superintendent or Union President. In addition, the applicant 
shall state his/her willingness to supply any other information requested and to submit to 
any medical or psychiatric examinations requested by the District at District expense.
(b) As soon as possible after receipt of such letter, the Superintendent and 
Union President, or their designees, shall meet to discuss and make a decision on the 
matter, such decision to be binding upon the applicant. If the Superintendent and Union 
President cannot reach agreement on the matter, it shall proceed to arbitration.
(c) In their deliberations, the Superintendent and Union President or their 
designees, shall take into account whatever criteria either may deem relevant, including:
I. the nature of the applicant’s illness
ii. the applicant’s past attendance record
iii. the need to keep a sufficient number of days in the District bank to 
protect future applicants
iv. other matters which are relevant to the situation
D. School Cafeteria Workers who work less than six (6) hours a day shall be entitled to sick 
leave at a rate of three days per school year. Unused days will be carried over.
2. Use o f the District bank by eligible unit employees shall be governed by the
following provisions:
E. The District may require an employee on sick leave to supply, as a condition of sick 
leave usage for the day or days in question, a doctor’s note confirming the illness, in the 
following circumstances:
1. The employee has been absent for three or more consecutive workdays, or
2. the employee used ten (10) or more sick day's in the previous twelve (12) months, or
3. the employee has an established pattern o f apparent sick leave abuse; repeated 
absences adjacent to weekends or vacations.
F. P ersonal Leave for Unit employees:
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1 . Personal ledve shall be granted for the following purposes:
(a I Emergencies or acts of God that prevent an employee from reporting to
his/her assigned duties. (Maximum of one (1) day per year).
(b) A maximum- of five (5) days of bereavement leave shall be granted 
because cf a death in the immediate family which includes: spouse, child, sibling, parent, 
parent- oi sibling-in-law. grandparent, or dependents residing in the personal household 
o f the employee. All part-time employees shall be granted a maximum of three (3) days 
o f  bereavement leave because of a death in the immediate family.
In unusual circumstances, additional bereavement leave m ay be authorized for 
full-time, employees by the Superintendent, not to exceed five (5) days.
(c
(d) | Required to be in court, but excluding divorce action one (1) day.
(e
2. v\ 
such employee is 
charged-against p 
shall give notic 
giving the schoo 
for such court at
3. R 
superior at leasl 
emergency, mak : 
waived, and suci
4.
5. Ftp 
of one (1) day 
employee may u
6. -P
shown on the sch
Attend funeral of relative - maximum one (1) day.
j High school or college graduation for member o f immediate family - one 
! (1) day.
here an employee is subpoenaed to attend court in any' matter, except where 
aj party, absence from duties during such required court attendance shall not be 
eijsonal leave. When an employee receives a subpoena to attend at court, he/she 
thereof to his/her immediate superior as soon as possible, for the purpose of 
authorities an opportunity to arrange either an adjournment or a specific time 
ijeridance.;
quest for personal leave day's shall be made to the employee's immediate 
five (5) working days prior to the date of the leave. In the event of an 
ng it impossible to give such notice, strict compliance with this requirement is 
employeenvdlfrgivemsmiucbrnotroe- as possible:
Personal leave shall not be cumulative.
rm li-tim e employees there shall be an additional allowance of personal leave 
without explanation. Upon the completion of ten (10) years of sendee, an 
lilize a day o f sick leave as a second day of personal leave.
souai leave may not be taken on a day before or a day after a school holiday as 
ool calendar.
Pan-time employees will be granted one personal leave day each school year.
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ARTICLE X - VACATIONS
1. Vacations stall be scheduled at the joint convenience of the District and the 
employee. Vacations maybe taken at any time of the year, as so scheduled, and their length shall 
be determined by the length of the individual's employment as set forth below. For the purposes 
of this Article only, an employee's date of hire will be deemed to be the July' 1 prior to his/her 
actual date of hire, for employees hired between July 1 and December 31. and the July 1 after
his/her date of hire, for employees hired between January 1 and June 30.
2. Vacations for 12-month employees shall be as follows:
For an employee employed 1 year to and including 3 years .....................................  10 days
For an employee employed 3 years to and including 7 years,........ . 15 day's
For an employee employed 7 years to and including 10 years .................................  17 days
For an employee employed 10 years ............................................................................ 20 days
Notwithstanding anything herein contained, no vacation benefits heretofore accrued by 
any employee shall be eliminated. Employees who are scheduled to work less than 
twelve (12) months are not entitled to vacations.
3. Vacations may be accumulated up to a total of twenty-five (25) days, and may be 
taken at a time mutually agreed upon between the Superintendent and the employee.
— 4. Employees who were hired between January 1 and June 30, at their option, in
writing to the Assistant Superintendent for Personnel, shall receive an advance of up to five 
vacation day's to be used between their anniversary-' date and June 30 of their third and tenth years 
of employment, if  they do not have at least five accumulated vacation days at the time they are 
scheduled to take that vacation.
Except as statedlrTthis paragraphyftrererwflLhemxradvancesmftv'acation-days:----------------
ARTICLE XI - HOLIDAYS
1. Permanent employees shall be entitled to the following holidays with pay:
(a) New Year's Day and the day preceding
(b) Martin Luther King’s Birthday
(c) Lincoln’s Birthday, if  school is closed
(d) Washington’s Birthday, if  school is closed
(el Good Friday
(f) Memorial Day
-10-
(g) Fourth of July
(h) Labor Day
(I) Columbus Day
(j) Election Day, providing school is closed
(k) Veteran's Day. providing school is closed
(l) Thanksgiving Day and the day after
(m) Christmas Day and the day preceding
Employees shall continue to receive such sixteen (16) holidays during the year. 
One (1) additional days above those specified shall be agreed upon mutually between the District 
and the Union.
2. When school is closed for a full day. all employees need not report for work. If 
building service personnel are required to work on such days, they shall be paid at. their.regular 
rate of pay for such work. All other employees required to work on such days shall either be paid 
for such work at the rate of pay heretofore paid to them on snow days for working or receive 
compensator}7 time off, as determined by the Superintendent. Payments shall be made in 
accordance with Article XTV.
3. In the event an employee is absent the day preceding or the day following a paid 
holiday, he/she will not receive remuneration for the holiday unless such absence has been 
excused by his/her immediate superior in writing.
4. The District shall provide the Union with notice of the following year's holiday 
schedule by June 1, or as soon thereafter as approved by the Board o f Education.
ARTICLE X n - BUILDING SERVICE
1. When by reason of emergency or weather conditions there is no school or school 
closes early, full-time employees shall continue to be paid as if  it were a regular school day7. 
Part-time employees may be paid for up to three (3) days for emergency or weather conditions 
each school year. If any employee is required to stay to perform snow removal or other work, 
the employee shall be paid an overtime rate for any work perform edhftenhe end^ofhrsmrixei 
regular shift. Work performed after the school closing or early school closing, but before the 
end o f the regular shift will be compensated at an additional straight-time rate. This subsection 
shall apply to District-wide and single school building closings.
2. Employees who check buildings other than during regular working hours shall be 
paid additional compensation at the rate o f one and one-third (1-1/3) hours at time and one-half 
(1-1/2).for every checking period. Checking the buildings on weekends and holidays shall be 
done on a rotating basis among qualified employees, except that the schedule setting forth the 
employees who are to check shall be approved by the Superintendent o f Buildings and Grounds. 
While on a building check other than during regular working hours, should an employee he
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required to perform auv other duties, the employee shall be compensated a minimum of an 
additional two (2) hours at the rate of one and one-half (1-1/2) times the regular rate of pay.
ARTICLE XIII - SALARY SCHEDULE
1. The District may hire employees at any step on the salary schedule. The salary is 
a twelve step schedule with two longevity steps.
2. Employees may move one salary step and receive an increment effective July 1. if  
the employee is hired prior to February7 1.
3. Employees promoted to a higher grade .shall move to the same step in the new 
grade. Such employee will not be eligible to move to the next salary7 step until July 1.
4. Hourly7 employees shall be entitled to a longevity step after completing their 9’^  
year of sendee and at least 1 year of sendee at the maximum step (i.e., Step 7). The longevity7 
step amount shall equal the total of 1.75% multiplied by the Step 7 hourly7 rate. For example, the 
current hourly7 rate for a Step 7 Cook is SI9.85. The longevity7 step shall be .35 cents above Step 
7 and the new7 hourly7 rate shall be S20.20.
Employees shall be entitled to move to the first longevity step after the employee has 
completed their fourteenth year of sendee and has completed at least one year of sendee at the 
maximum, Step 12, and one additional longevity7 step after the employee has completed 19 years 
of sendee. Any employee v7ho changes job grades must complete the fourteenth year of service 
and reach the maximum, Step 12, of the new grade and sene  at least one (1) y7ear to be eligible 
for the longevity7 step.
5. a) All salary7 schedules shall be increased as follows:
Effective July 1, 2012 - 1.75%
Effective July 1, 2013 - 1.50%
b) All unit members who are eligible to receive a step increase (i.e., Steps 1 
through 11 on the following schedules: Office Personnel Schedule, Buildings & Grounds 
Personnel Schedule, Civil Sendee Salary Schedule, and Supenisory Cafeteria Personnel 
Schedule, and Steps 1 through 7 o f the Hourly7 Salary7 Schedule) during the 2012-2013 school 
year shall forfeit such step increase and remain on the step that they v7ere on during the 2011- 
2012 school year for the 2012-2013 school year. All unit members who are eligible to receive 
step increase (i.e., Steps 1 through 11 on the following schedules: Office Personnel Schedule, 
Buildings & Grounds Personnel Schedule, Civil Sendee Salary7 Schedule, and Supenisory7 
Cafeteria Personnel Schedule; and Steps 1 through 7 of the Hourly Salary Schedule) during the 
2013-2014 school year shall forfeit such step increase and remain on the step that they were on 
during the 2012-2013 school year for the 2013-2014 school year. Effective July 1, 2014. step 
movement shall resume and unit members shall once again be eligible to progress one step (This 
wdll be a permanent loss of one and/or tw7o steps). For example, a unit member who moved from
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Step 3 to Step 4 on July 1. 2011 will remain on Step 4 for the 2012-2013 and 2013-2014 school 
years. Effective July 1, 2014. that unit member will be moved to Step 5 for the 2014-2015 school 
year.
6. Temporary employees will be compensated at the regular hourly rate of the first 
step in the grade on the salary schedule for the position filled by such temporary employees.
7. Cafeteria and security employees shall receive salaries and wages in accordance 
with a separate salary schedule attached hereto.
9. Any employee working for more than thirty (30) days as a substitute for an 
employee holding a higher paid position shall receive such higher pay for the period worked as 
such substitute after the twenty-fifth (25) day.
10. The parties agree that all titles are to remain in the present grade on the index as 
negotiated. Employees eligible for an increment on said index shall receive same when due.
11. Employees whose work shift has a major portion of it beyond 3:00 p.m. shall 
receive a differential of seven and one-half (7.5) percent added to his/her salary.
12. Employees whose work shift has a major portion of it beyond 3:00.p.m. shall 
receive their paycheck on Thursday evening.
13. Eleven (11) month and twelve (12) month employees shall receive 26 paychecks 
per year. Ten (10) month employees shall have the option of receiving 22 or 26 paychecks per 
vear.
14. All non-hourly employees may elect to have direct deposit of payroll checks to 
approved local banks.
15. All requests for reallocation shall be made in writing before January7 1 to the 
Assistant Superintendent of Personnel. A copy of all requests shall be given to the Union 
president. All determinations of such requests shall be made by the Board no later than April 1 
to become effective no earlier than July 1. This section shall not be grievable or arbitrable.
ARTICLE XIV - OVERTIME & CALL IN TIME
1. Employees working regularly thirty-five (35) hours per week shall receive pay for 
time and one-half their regular rate of hours worked in excess of thirty-five hours per week. The
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District shall provide the Union with a list of all thirty-five (35) hour positions and their 
designated working hours. Such list shall be updated annually. All employees who are overtime 
eligible must sign-in and sign-out on a daily basis.
2. Employees working regularly forty (40) hours per week shall receive pay at time 
and one-half their regular rate o f hours worked in excess of forty (40) hours per week. A list o f 
forty (40) hour positions will be furnished to the Union by the District. All employees who are 
overtime eligible must sign-in and sign-out on a daily basis.
3. An employee who has not worked during any day o f the week because it is a 
holiday or because of an excused absence shall be deemed to have worked that day for the 
purpose of computing his/her right to overtime pay.
4. Employees who are called back-to work after then regular hours, of work for an 
emergency shall be paid a minimum of two and one-half (2-1/2 ) hours at the rate of one and one- 
half (1- 1 12) times the regular rate of pay. except as provided in subsection 5(b) below. Being 
‘called back* 1 shall mean the return of an employee who has left work and is thereafter asked to 
return to work. If an employee is contacted at least eight (8) hours prior to the start of his/her 
regularly scheduled work shift to report to work before that shift, this will not constitute a call­
back or call-in, and the employee shall be paid his/her overtime rate for hours worked prior to 
the work shift. For example, an employee who is regularly scheduled to begin work at 6:00am 
and who is called no later than 10pm on the preceding day to report to work early, shall only be 
entitled to overtime for hours worked prior to the start of his/her 6:00am shift.
5. (a) Time and one-half the regular rate of pay shall be paid in addition to the
holiday pay for work performed on those holidays listed under Article XI.
(b) Two (2) times the regular rate of pay shall be paid for work performed on 
Sunday, provided that the employee has worked at least forty (40) hours during the 
preceding Monday through Friday.
(c) No time worked shall be paid for at both overtime or premium rates; i f
both overtime and premium rates are applicable, onlythe greaterkhalhbe^pafdt
6. In each school, full-time employees shall have preference over part-time 
employees when overtime work is required.
.ARTICLE XV - UNIFORMS
1. Security, grounds, maintenance, kitchen and custodial employees shall be 
supplied with five (5j uniforms in the first year of employment and, thereafter, three (3)
-14-
uniforms shall be supplied annually, by the District. Building sendee personnel may choose one 
winter weight uniform.
2. All uniforms supplied to employees by the District may not be worn while o ff 
duty and must be worn while on duty.
3. The District shall supply inclement weather gear and safety glasses as necessary 
to those employees whose job assignments require same. The District’s obligation shall be to 
provide such gear only to the extent necessary, and in no event shall the District’s obligation 
exceed the expenditure of one thousand dollars (SI.000) unit-wide per year. Employees supplied 
with safety glasses must utilize same.
ARTICLE XVI - COMPENSATION AFTER INJURIES
1. Any employee who is entitled to workers’ compensation benefits and who is 
unable to work shall be paid his/her regular salary' for up to four (4) months, but shall return to 
the District any monies received for workers’ compensation benefits for such period. None of the 
time during the initial four (4) month period shall be deducted from any sick leave.
ARTICLE XVII - JURY DUTY
1. Employees summoned for jury duty shall choose the one-hour notice option, shall 
be granted necessary leave, and shall receive full salary and jury duty remunerations.
ARTICLE XVm -  DISCIPLINE
Section 75 of the Civil Sendee Law provides due process rights for discipline to all 
permanent competitive class employees who have successfully'- completed a one (1) year 
probationary period. All non-competitive class and labor class employees shall be extended the 
protections of Section 75 after three (3) years of District sendee in the noncompetitive or labor *12
class position! -
ARTICLE XIX - NEGOTIATIONS & GRIEVANCES
A. Definitions
1. A grievance is any claim by the Union that there has been a violation, 
misinterpretation or inequitable application of the terms of this Agreement or that 
a unit member has been treated inequitably or contrary to the established policy 
and practice relating to this Agreement. Grievances must be in writing.
2. "Day” shall mean a school day.
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B. Procedure
1. A written grievance shall be deemed waived unless it is submitted with the 
immediate supervisor on a mutually agreeable form within thirty (30) days after 
the grievant knew or should have known of the events or conditions on which the 
grievance is based. The Union shall attempt to informally resolve all grievances 
at the time they are filed with the immediate supervisor. The Union shall file a 
copy of the grievance with the Superintendent. The immediate supervisor shall 
have five (5) days to respond to the Union in writing.
2. Within five (5) days after the response of the immediate supervisor, the 
Superintendent or his/her designee will meet with the Union for the purpose of 
resolving the matter. . Upon the conclusion of the meeting, the Superintendent or 
designee will have five (5) days in which to transmit his/her written answer to the 
Union and the grievant.
3. Arbitration
a. Within twenty (20) days after receipt of the answer or after the answer is 
due, the Union may, by written notice, refer the grievance to arbitration by 
notice to the Superintendent. The arbitrator shall be selected from the 
following list of arbitrators:
Howard Edelman 
Jay Siegel 
Ira Lob el
b. If they are not available within a reasonable period of time, the selection 
of the arbitrator and arbitration procedures shall be conducted pursuant to 
the Voluntary' Labor Arbitration rules of the American Arbitration 
Association.
c. The cost of the arbitrator shall be shared by the parties.
d. The decision of the arbitrator shall be final and binding on all parties.
e. The arbitrator shall have no power or authority to make an}' decisions 
which require the commission of an act prohibited by law or which is 
violative of the terms of this Agreement.
f. The Union alone may represent grievants in arbitration.
C. Miscellaneous
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1. The District and the Union agree to facilitate any investigation which may­
be required and to make available to each other any and all material and 
relevant documents, communications, and the records concerning the 
alleged grievance, except those considered confidential or actionable.
2. The District shall maintain a separate official grievance file which shall 
consist of all papers connected with the processing of the grievance, 
including all exhibits, transcripts, communications, minutes or notes of 
testimony and written arguments and briefs, if  any. They shall be available 
for inspection and copying by the grievant and the Union.
3. The time limits specified for either party may be extended only by mutual 
agreement in writing.
4. If a decision made at one stage is not appealed to the next stage of the 
procedure within the time specified, the grievance will be deemed to be so 
decided or withdrawn and dismissed on the merits and be discontinued and 
further appeal and consideration shall be barred.
5. The District acknowledges the right of the Union grievance representative to 
participate in the processing of a grievance at any level, and no employee 
may be required to discuss any grievance if  the Union representative is not 
present.
6. Should the investigation or processing of any grievance require that an 
employee or a Union representative be released from his/her regular 
assignment, he/'she shall be released without loss of pay or benefits.
ARTICLE XX - UNION RIGHTS
_____ L_____The Union shall have the sole and exclusive right with respect to any employee, as
against any other employee organizations, to represent all employees in the employ of the District 
covered by this agreement in any and all proceedings under the Public Employees' Fair 
Employment Act, under any other applicable law, rule, regulation or statute, under the terms of this 
agreement; to designate its own representatives, and to appear before any appropriate official o f the 
District to effect such representation; to direct, manage, and govern its own affairs; to determine 
those matters which the membership wishes to negotiate, and to pursue all such lawful objectives 
free from any interference, restraint, coercion, or discrimination by the District or any of its agents. 
It shall have the sole and exclusive right to be present, at any grievance or appeal procedure, and to 
participate in the negotiation for the terms and conditions of employment of all employees in the 
bargaining unit, and to pursue any matter or issue to any court of competent jurisdiction.
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2. The Union shall have the right to negotiate with the District regarding the inclusion 
of any new title or position established by the District which is properly includable within the unit 
and not otherwise expressly provided.
3. In the event that the Public Employees Fair Employment Act. or any other law, is 
amended to permit negotiation of items not contained in this agreement, this agreement shall be 
reopened immediately to provide for negotiations on such items only.
4. The District shall deduct uniformly and consistently from the wages and salaries of 
employees and remit to the union treasurer at 143 Washington Avenue, Albany, New York 12210, 
regular membership dues and other authorized deductions for those employees who have signed 
appropriate payroll deduction authorizations to permit such deductions. The District agrees to 
promptly remit such monies to the Association.
5. The District agrees, in accordance 'with Chapter 677 of the 1977 Law's of the State of 
New-’ York, to deduct from the salary' of an employee who is not a member of the Union, but who is 
represented by the Union for the purpose of collective negotiations, and Agency Shop Fee in an 
amount equivalent to the amount of dues payable by a member of the Union, provided that the 
Union establish and maintain a procedure providing for the refund to any employee demanding the 
return of any part of such Agency Shop Fee, deductions which represent the employee's pro rata 
share of the expenditures by the Union in aid of activities or causes only incidentally related to 
terms and conditions of employment.
6. The District shall grant to the Union President and to designated delegates or their 
representatives, administrative leave of twelve (12) personal day's during the year to be allocated 
among the aforesaid individuals, to attend Union official conferences, delegates meetings, 
educational workshops, and other functions of the Rockland Local or of the state organization. Such 
administrative leave shall be in addition to all other authorized or accumulated leave.
7. CSEA Field Representatives mayr visit school facilities, provided that there is no 
interference with work performance, and provided further that he/she follows established 
procedures for securing District approval.
ARTICLE XXI -  SENIORITY
1. Seniority' shall be defined starting by date of first hire by the District, and covering 
the entire period of actual employment. Seniority shall be accorded the weight provided elsewhere 
in this agreement.
2. Seniority shall also be the basis for the selection of vacation time.
3. The District shall assign overtime on a rotation basis commencing with the most 
senior employee.
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4. Each department shall maintain a seniority list which shall be posted each year, and 
which shall be deemed correct unless an employee or the Union submits a written complaint within 
thirty (30) days of the posting.
ARTICLE XXI I- COPIES OF AGREEMENT
1. The Index shall be updated, and along with copies of all salary schedules, shall be 
appended to the agreement. Copies of the agreement shall be furnished to every employee covered 
by the agreement not more than thirty' (30) days subsequent to the signing of the agreement, and in 
the event o f new' employees, not more than thirty (30) days from the date o f employment.
ARTICLE XXIII - LABOR-MANAGEMENT COMMITTEE
1. Either party may request a meeting o f the other party' on matters arising in 
connection with the administration of this agreement. The request shall be in ■writing, directed to the 
Superintendent o f Schools or the Unit President of the Union, and shall include a statement of the 
specific subject matter or matters to be discussed. Upon receipt of a written request, a meeting shall 
be scheduled as promptly as possible, but no later than fifteen (15) work days after receipt of the 
request.
ARTICLE XXrV - EMPLOYEE RIGHTS
1. The District and the Union recognize that it is the right of each employee to engage 
in religious or political activities outside and after the regular school day and school year without 
fear, intimidation, or discrimination.
2. The District will not discriminate against or discipline any' employee by reason of 
his/her membership in the Union or his/her exercise of rights under this agreement.
3. No employee shall be disciplined, reprimanded, reduced in rank or compensation, 
without due process.
4. Communications from any' staff member acting as an agent of the Union are not 
communications from a staff member and therefore, such communications shall not be placed in 
his/her personnel file. All employees shall have, the right to view' their personnel file upon request 
and to reply, in writing, to anything therein. Such reply shall be placed in the file as a matter of 
record.
5. Protection and Personal Injury' Benefits
(a) The District shall save harmless and protect all employees covered by this 
agreement from financial loss arising out of any claim, demand, suit, or judgment by reason 
o f alleged negligence or other act resulting in accidental bodily injury-' to any person, within 
or without the school building, provided such person at the time of the accident or injury
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was acting in the discharge o f his/her duties within the scope of his/her employment and/or 
under the direction of such District. Further, the District shall provide an attorney or 
attorneys for and pay for such attorney’s fees and expenses necessarily incurred in the 
defense of an employee in any civil or criminal action or proceeding arising out of any 
action taken while in the discharge of his/her duties within the scope of his/her employment, 
provided the employee shall, as soon as possible (but no later than ten (10) days) after 
he/she is served with any summons, complaint, process, notice, demand, or pleading deliver 
the original or a copy thereof to the Superintendent. Employees shall notify the 
Superintendent of any accident or claim against them which might be covered by this 
section as soon as possible (but no later than ten (10) days after the employee knows of the 
claim.
(b) The District shall reimburse employees for reasonable costs of replacing or 
repairing dentures, eyeglasses, hearing aids or similar bodily appurtenances not covered by 
Workers’ Compensation which are damaged or destroyed or lost as a direct result of any 
injury sustained in the discharge of his,Tier duties within the scope of his,'Tier employment 
provided such damage, destruction, or loss was not due to the employee’s negligence.
(c) The District will designate specific areas at each school building where 
employees shall park their automobiles while on duty'. The District shall provide that any 
employee who suffers a loss by reason o f damage or destruction of such employee’s 
automobile parked in any officially designate parking area while the employee is on duty' 
shall be compensated for damages in excess of those paid by the employ'ee’s own insurance 
carrier, in an amount not exceeding five hundred dollars ($500) per incident, it being 
understood that the total liability' of the District for all such claims during each contract year 
shall not exceed three thousand dollars ($3,000).
ARTICLE XXV - LENGTH OF CONTRACT
This Agreement shall be effective as of July 1, 2012 and shall remain in effect until June 30,
2014.
ARTICLE XXVI LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL-.
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IN WITNESS WHEREOF, this Agreement has been executed by the duly authorized 
officers of the respective parties hereto on the/rbday of C
/
THE CIVIL SERVICE EMPLOYEES' ASSOCIATION, NORTH 
ROCKLAND SCHOOL UNIT OF LOCAL 844
By:
•v
CSEA/LAB;t)R  RELATIONS SPECIALIST
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This reflects rounding chges to match WinCap by Donna on 7-17-2017. Use this for negotiations at year end. 
This was also sent to Alison for csea contract appendix
2013-2014 CIVIL SERVICE SALARY SCHEDULI 
BUILDINGS & GROUNDS PERSONNEL 7/17/21013
POSITION Months Grade
Step
1
Step
2
Step
3
Step
4
Step
5
Step
6
Step
7
St€
8
P Step
9
Step
10
Step
11
Step
12
15 Year 
Langvty
20 Year 
Longvty
Custodial Worker
Audio Visual Aide 10 11 24,730: 26,105 27,478 29,127 30,776 32,425 34,074 35,722 37,371 39,020 40,668 42,317 43,375 44,459
Custodial Worker
Night Differential* 10 11 26,585! 28,063 29,539 31,312 33,084 34,857 36,630 38,401 40,174 41,947 43,718 45,491 46,628 47,793
Custodial Worker 12 11 31,476! 33,225 34,974 37,072 39,171 41,269 43,367 45,465 47,564 49,663 51,761 53,860 55,206 56,586
Custodial Worker
Night Differential* 12 11 33,837 35,717 ' 37,597 ’ 39,852 42,109 ' 44,364 46,620 ^ 48,875 51,131 53,388 55,643 57,900 59,346 60,830
Courier 12 14 34,624 36,547 38,471  ^ 40,779 43,087 45,395 47,703 ' 50,0 12 52,321 54,629 56,937 59,246 60,726 62,245
Groundsworker
Custodian I 12 16 36,722 38,763 40,802 43,250  ^ 45,698 48,147 50,595 53,0 43 55,491 57,939 60,387 62,836 64,406 66,017
Custodian I
Night Differential* 12 16 39,476 41,670 43,862 46,494 49,125 51,758 54,390 57,0 21 59,653 62,284 64,916 67,549 69,236 70,968
Groundskeeper 12 17 37,771 ’ 39,870 ' 41,968 44,486 ' 47,003 49,522 52,041 ^ 54,5 58 57,077 59,595 62,112 64,631 66,248 67,904
Asst. Maintenance Mechanic 12 20 40,919 ' 43,192 ’ 45,465 48,194 50,922 53,649 56,377 59,105 61,834 64,561 67,288 70,017 71,768 73,561
Storekeeper 12 21 41,968 44,300 ' 46,631 49,429 52,227 55,024 57,823 60,6; !1 63,419 66,217 69,014 71,812 73,607 75,447
Custodian II 12 22 43,018 45,407 47,797 50,666 53,532 56,401 59,268 62,i ; 16 65,004 67,872 70,740 73,607 75,448 77,333
Custodian II '
Night Differential* 12 22 46,244 48,813 ’ 51,382 54,466 57,547 60,631 63,713 66,7£)6 69,879 72,962 76,046 79,128 81,107 83,133
Athletic Program Assistant
Audio Visual Mechanic
Automotive Mechanic I
Maintenance Mechanic I 12 24 45,116 47,622 ' 50,128 53,136 56,144 ^ 59,151 62,160 65,16 7 68,175 ' 71,183 74,190 77,198 79,128 81,106
Maintenance Mechanic I
Night Differential* 12 24 48,500 ■ 51,194 | 53,888  ^ 57,121 60,355 ' 63,587 66,822 ' 70,05 5 73,288 76,522 79,754 82,988 85,063 87,189
Automotive Mechanic II
Maintenance Mechanic II 12 27 48,263 ' 50,945 ' 53,627 56,843 60,062 63,278 66,497 69,71 3 72,932 76,148 ' 79,367 82,583 84,648 86,764
Head Groundskeeper II
Custodian III 12 30 51,411 54,268 57,123 60,551 63,979 67,405 70,833 74,260 77,687 81,115 84,543 87,970 90,169 92,423
2013-2014 CIVIL SERVICE SALARY SCHEDULE 
OFFICE PERSONNEL
This reflects rounding chges that Donna did on 7-17-13. Use this for negotiations at year end.
This was also sent to Alison for the Csea contract appendix
7/17/2013
POSITION Mo. Gr.
Step
1
Step
2
Step
3
Step
4
Step
5
Step
6
Step
7
Step
8
Step
9
Step
10
Step
11
Step
12
15 Year 
Longvty
20 Year 
Longvty
Receptionist-Typist 12 12
Clerk-Typist 12 12 32,526 34,332 36,139 38,307 40,476 42,645 44,812 46,981 49,149 51,318 53,485 55,654 57,046 58,472
Clerk-Typist 1° 12
Receptionist-Typist 10 12 25,555 26,975 28,395 30,098 31,802 33,505 35,209 36,913 33,617 40,320 42,024 43,727 44,820 45,941
Sr. Purchasing Clerk 12 16 '
Payroll Clerk-Typist 12 16
Account Clerk-Typist 12 16 36,722 38,763 40,802 43,250 45,698 48,147 50,595 53,043 55,491 57,939 60,387 62,836 64,406 66,017
Senior Clerk-Typist 12 17
Secretarial Typist 12 17 37,771 39,870 41,968 44,486 47,004 49,522 52,041 54,558 5 7,076 59,595 62,112 64,631 66,248 67,904
Employ. Benefits Clerk 12 20
Sr. Account Clerk-Typist 12 20
Secretary I 12 20 40,919 43,192 ' 45,465 48,194 50,922 53,649 56,377 59,105 6 ,834 64,561 67,288 70,017 71,768 73,561
I
Sec. Typ/Public Info. Speclst 12 21
Principal Acct. Clerk Typist 12 21
Data Entry Operator III 12 21
Asst, to Transport. Coord. II • 12 21 41,968 44,300 46,631 49,429 52,227 55,024 57,823 ' 60,621 6t1,419 66,217 ' 69,014 71,812 73,607 75,447
Attendance Officer 11 21
Asst. School Lunch Director II 11 21 ' 36,499 38,527 ' 40,555 42,988 45,421 47,855 50,288 ' 52,721 5f ',155 ' 57,588 60,022 62,455 64,016 65,617
Secretary II 12 22 43,018 45,407 ’ 47,797 50,666 ' 53,532 56,401 59,268 ' 62,136 6£ ,004 67,872 70,740 73,607 75,447 77,333
Info. Services Specialist 10 24 ' 35,447 37,417 ' 39,386 41,749 44,112 ' 46,476 48,839 51,202 5C,565 55,929 58,291 60,654 62,171 63,725
Info. Services Specialist 12 24
Senior Payroll Clerk 12 24 45,116 47,622 50,128 53,136 56,144 ' 59,151 62,160 65,167 68 ,175 71,183 74,190 77,198 79,128 81,106
Accountant I 12 32 53,510 56,482 ' 59,455 ■ 63,022 66,589 70,157 73,724 ' 77,291 80,859 ' 84,427 87,993 91,560 93,849 96,196
Accountant II 12 ' 36 57,707 60,912 ^ 64,118 ' 67,965 71,812 ' 75,659 79,506 83,353 87,201 91,048 94,894 98,741 101,210 103,740
Comp. Analyst/Programmer 12 ' 38
Info. Serv. & Equip. Specialist 12 38 59,805 63,128 66,450 70,437 74,424 ' 78,411 82,398 86,385 90,372 94,358 98,345 102,332 104,890 107,513
2013-2014 CIVIL SERVICE SALARY SCHEDULE
This reflects rounding chges to match WinCap by Donna on 7-17-13. Use this for negiotiations at year end.
This was also sent to allison for csea contract appendix
7/17/2013
POSITION M onths Grade
Step
1
Step
2
Step
3
Step
4
Step
5
Step
6
Step
7
Step
8
Step
9
Step
10
Step
11
Step
12
15 Year 
Longvty
20 Year 
Longvty
Social Worker Asst. 12 22 43,018 45,408 47,798 50,666 53,534 56,401 59,269 32,137 65,005 67,873 70,741 73,609 75,449 77,335
Social Worker Asst. 10 22
Cert. Occupational Therap. Asst. 10 22 33,798 35,676 37,554 39,807 42,061 44,314 46,567 l■8,820 51,074 53,327 55,580 57,834 59,279 60,762
Athletic Trainer 11 29 43,799 46,233 48,666 51,586 54,507 57,426 60,346 . E3,266 66,186 69,106 72,025 74,946 76,819 78,740
Occupational Therapist 10 32
Physical Therapist 10 32
Registered Nurse 10 32
Student Assistance Counselor 10 32 42,042 44,378 46,713 49,517 52,319 55,122 57,925 e0,727 63,531 66,333 69,136 71,939 73,738 75,581
2013-2014 SUPERVISORY CAFETERIA PERSONNEL
Principal Food Service Spvsr. 1° 14 27,204 28,715 30,227 32,041 33,853 35,667 37,481 3 3,295 41,108 42,921 44,735 46,549 47,712 48,906
Senior Food Service Spvsr. 10 12 25,555 26,975 28,395 30,098 31,802 33,505 . 35,209 3 3,913 38,617 40,320 42,024 43,727 44,820 45,941
=ood Service Supervisor 10 11 24,730 26,105 27,478 29,127 30,776 32,425 34,074 3 5,722 37,371 39,020 40,668 42,317 43,375 44,459
This reflects rounding chgs to match W inCap by Donna on 7-17-13. Use this for negotiati 
This was given to alison fo r csea contract appendix j ’
'2013-2014 Hourly Salary Schedule
....-  ' ~ i
ons at year end. '
7/17/2013
Step 1 Step 1 Step Step Step Step ; Step 10 Year
Position .... "1 2 3 4 5 6 7 Longevity
Cook
'
„  13'81
i■ i
i
■ 14.58 ' ‘ 15.32 16.53 ' 17.44 : • 9.90 j 20.50 :
.......... - -I
20.86
School Lunch Cashier 1 ............... 1-1
• - -  j --
. .1
l
Senior Food Serv. Helper 12.75 • 13.45 ; 14.13 ; 15.20 16.22 ■ 18.75 |
.............1'
19.32 ! 19.65
Monitor
■ r i i-
Food Service Helper 11.41 12.03 , 12.68 ; 13.72 ' 14.69 ; 16.53 :L_ 17.04 | 17.34
Teacher Aide 12.59 13.26 ‘ ii 13.98 ! 15.14 16.13  ^ 1
8.21
I •
18.74 ‘ 19.06
Sr. Security Aide 21.56
i
i
! 22.77 ; 23.95 j 24.71 ' 25.46 I 2.6.22 : 27.00 ; 27.48
Security Aide ’ 17.27' I' 18.23 : 19.18 ! 19.78 20.37 ' ‘ 5.0.98 ' 21.61 : 21.98
